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Job Description: Assembly Manager 

 
 
Position Overview 
The Assembly Manager will be responsible for the fulfillment of orders placed upon the Brenham East facility, meeting and 
exceeding internal and external customer expectations. This position maximizes the factory output in the safest and most efficient 
manner through planning, assigning and monitoring work of the resources available.   The position reports to the Plant Manager and 
is critical to the short and long term objectives of the company. 
 
Key objectives for this role:  

 Builds a culture of self-sustaining continuous improvement, teamwork and customer satisfaction. 

 Manages team members with the objective of increasing team member capabilities, performance and job satisfaction. 

 Leads the assembly transformation to a world class lean environment. 

 Aligns operations team with strategies and related actions to deliver SQDC targets. 

 
Job Duties and Responsibilities:   

 Develop and drive an order fulfillment strategy and processes that supports growth through exceeding internal and 
external customer expectations.  

 Own Assembly action plans and resource accountability for achieving targets. 

 Lead LEAN transformation throughout order to delivery process, driving continuous improvement, waste elimination and 
ownership and accountability at the point of impact. 

 Demonstrate managerial courage in holding self and team members accountable for high standards of performance. 

 Develop a culture of high associate engagement through fostering teamwork and balancing empowerment and 
accountability. 

 Champion a safety-first culture and drive safety awareness; perform accident investigations and employ corrective actions 
when necessary. 

 Participate in leading the commitment to and improvement of the Quality Management System. 

 Identify and Implement new Visual Kanban Opportunities. 

 Engage all team members in the continuous improvement of safety, quality, delivery, and cost resulting in positive business 
results and company morale.   

 

Requirements: 

 Hands on experience in deploying Lean tools to drive a culture of daily management, waste elimination, continuous 
improvement. 

 Experience / proficiency with ERP software and processes. 

 Excellent communication skills and ability to work independently with proven track record building teamwork and 
employee engagement. 

 Ability to work/communicate with a diverse workforce. 

 5 years minimum of management experience in a manufacturing environment. 

 Extensive knowledge of a variety of assembly methods. 

 Highly motivated self-starter and self-directed. 

 Basic Computer skills including data input and spreadsheets. 
 

 


